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Suggested modifications to the rulebook of the terms and conditions for the organization of practical 
learning for students. 

 

I. Introductory Changes 
1) Strong Recommendation: It is obligatory to define the terms practice/practical learning, 

and to define if the practice is obligatory or elective. 
2) Recommendation: The practical learning should not be obligatory, it should be elective. If 

it is obligatory, in order to be successful and achieve desired results, it needs to determine 
which year of studies should be subjected to definition (the proposal is that they must be 
higher year students, that have enrolled in their third or fourth/final year of studies with a 
minimum of 120/180 ECTS recognized). 

3) There should be a sample contract for the universities and the companies, in order to ease 
the process for those who are implementing the concept of practical lessons for the first 
time.  

4) Key definitions: 
-Internship- general reference 
-Practical training – engagement in practical training, as part of the academic program, 
which can be carried out only by fulltime students, enrolled in the first, second, or third 
cycle of studies, with recommendation from the faculty. 
-Internship work- internship that can also be carried out by graduated students (liable by 
legal provisions defined by the law of volunteering). 

 
II. Minimum Requirements for Students 

 

1) When do students need to complete their practical training? (Article 1) 
-Practical training can be completed at any time of the year, including the summer period. 
Some programs require practical training (that lasts) longer than a month (for example three 
months), depending of the field of study. 
 

2) How many days per week, and how long overall, should the practical training last? Should it 
only be held during working days? (Article 2) 
-It can be held on any day of the week, however, it should be no less than 2 hours and no 
more than 3 hours. It should be taken into consideration that any engagement longer than an 
hour triggers change in the treatment of the mentee, in accordance to the law; in other words, 
it requires payment for the engagement of a minimal salary. 



 
3) Is it necessary to design a student diary and who should be in charge of checking it over? 

Where should it be held after the practical training is completed? 
-Yes, the student diary is more than necessary in order to follow the student’s/mentee’s 
activities. This diary should be controlled and checked by the mentor of the company/ 
institution that accepted the mentee and it should be kept in the student’s portfolio in the 
Career Center of the higher education institution where the mentee studies. 
 

4) What are the rights and obligations of the students? 
-The student/ mentee has to be insured, covered by a three- directional agreement (student – 
company / institution- faculty), with an assigned mentor in the company/institution where the 
practical training is being held. His/her obligations are: professional accomplishment of the 
activities, keeping the secrets and privileged data about the company/ institution where 
he/she attends the practical training; regular attendance at the working place, dependable 
relationship toward the supervisors, and obedience of codes and regulations adopted by the 
organization where the practical training is being held. 
 
 

 
 

III. Mentoring 
 
1) Which organizational unit of the University (Faculty) is in charge of practical training? (article 3) 
-Career Center at the University/Faculty. 
 
2) Who is (can be) a “mentor”? (article 4) Is it necessary for the mentor to have the same background 
of study as the student? 
- Yes, the mentor has to be a professor from the same field of studies/department as the student. 
 
3) What are the mentor’s responsibilities to the student? To the Company? To the University? 
- The mentor’s obligations are more substantial to the company/University where the student does 
his practical training. 
 
4) Is there a need for a company/university to have a mentor? 
 – Yes. 
 
5) How often does the mentor need to meet with the mentee? How does the mentor need to direct 
the mentee/student? 
-It is necessary that the mentor of the company/institution frequently observes the 
mentee’s/student’s activities and to give him/her directions on which he/she has to follow and build 
upon, in order to have the practical training that will give satisfying expected results.  
 
 6) A plan for continuous evaluation from the student to the mentor. 
- the mentor of the company/institution provides feedback evaluation for the student by reviewing 
and signing of his/her work diary.  

 
 

IV. Evaluation 
 

1) How should the results of the student be evaluated? 
- The work diary is the main measure of the engagement of the student/intern. 

 



2) By whom? By both mentors? 
-Only by the mentor in the company/institution because during the whole period of the 
practical lessons he is close immediate contact with the intern.  
 

3) Will the results of the evaluation determine if the practical lesson is considered (or not) 
complete (successful)? 
-It is okay for the practical lessons to be categorized as successfully completed or the opposite, 
however, the final evaluation is given by the mentor of the company/institution where the 
internship is being held. 
 

4) Is it necessary to create an evaluation scale for the practical training (average, above average, 
excellent, or in the form of grades from 5 to 10), which will be further held by the university in 
order to provide information to the future employers? 
-There is no need for the grading to be that strict for these practical lessons.  
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